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Operational Guidelines for Section 504
Dallas Independent School District

1.Child Find. As part of the on-going identification and referral process, the









12. Discipline. The following disciplinary provisions apply to students who are in receipt of a Section 504 Accommodation
Plan, together with students who are eligible under Section 504 as students with a physical or mental impairment that
substantially limits one or more major life activities, but whoun�or
䈀 t



assessment (but is not yet IDEA-eligible) or if the Student is already IDEA-eligible, a dyslexia evaluation for the Student
must occur under the direction of the Student's ARD Committee.

15. Interaction with regular education Early Intervention efforts. In an effort to meet the needs of struggling students as
early as possible, and to reduce the misidentification of students in both Section 504 and special education, the Distric�d
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properly conducted pursuant to the requirements of the §504 procedural safeguards and the District's §504 due process hearing
procedures. The Parent has 30 calendar days from the date that the due process hearing officer issues a decision to request a



ability of a disabled Student to have equal access to the District's programs or activities, or the disabled Student's entitlement to
a free, appropriate public education, a §504 Committee meeting will be called to consider the impact of the harassment and
determine whether changes to the Student's Individual Accommodation Plan are required.

The District's Section 504 Manager will periodically review disability harassment and bullying claims to determine whether
additional changes, action or training is needed at the campus or District level. The Manager will provide training to District
employees as appropriate to foster understanding of disability harassment policies, and compliance with harassment procedures.
The Manager will also make reasonable efforts to publicize the District's policies and procedures with respect to disability
harassment and bullying so that students, faculty and staff, as well as parents recognize and know how to report such incidents.

22. Timelines. Unless otherwise specified in these operational guidelines or Section 504 Hearing Procedures, the Section 504
duties and responsibilities of the District will be completed within a reasonable time. Per OCR guidance, the reasonable time
requirement is satisfied by the District's compliance with analogous state IDEA timelines. Where the student's physical or mental
impairment and needs are readily ascertainable, the District recognizes that full use of the time allowed under IDEA timelines is
unreasonable, and the Section 504 evaluation should be completed more quickly.
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